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LIST OF ABBREVIATIONS

List of Abbreviations

ANC - Ante Natal Care

AWD - Acute Watery Diarrhea

BRCIS — Building Resilient Communities in Somaliland
CAHW - Community Animal Health Workers

CAP - Community Action Planning

CAV - Community Adaptive Villages

CfW — Cash for Work

CHLE - Candlelight

CMAM - Community Management of Acute Malnutrition
CRISP - Community Resilience in Somaliland and Puntland
FCA - Finnish Church Aid

FGM/C - Female Genital Mutilation/ Cutting

GBV - Gender Based Violence

IDPs - Internal Displaced People

IYCF - Infant and Young Child Feeding

MAM - Moderate Acute Malnutrition

NFIs - Non-food Items

OPD - Outpatient Department

OTP - Outpatient Therapeutic Programme

PHE - Public Health Engineering

PHP - Public Health Promotion

PLW - Pregnant and Lactating Women

PNC - Post Natal Care

PWD - Persons with Disabilities

SAM - Severe Acute Malnutrition

TVET - Technical and Vocational Education

UCT - Unconditional Cash Transfer

USADF - United States African development foundation
VSLA - Village Saving and Loans Association

WCBA - Women of Child Bearing Age
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1. AWORD FROM THE CHAIRMAN

It is my pleasure to share with you, through the pages of this report, the
achievements of CLHE in the year 2018.

Another year has ended, marking another milestone in the journey of the
organization towards its mission of changing the lives of many people
towards a better future. The said year has been another busy period for
Candlelight.

The achievements recorded in this report would not have been realized
without the dedication and support from all of us: funding agencies,
collaborating government agencies, staff members and communities.

| would sincerely like to thank our funders for providing and maintaining
their support to our programmes, and our staff who diligently contributed
to the realization of our objectives, and the communities for their
receptiveness and cooperation, and government counterparts for their
supportive role.

MM\J

Ahmed Ibrahim Awale
Chairman




2. AWORD FROM THE EXECUTIVE DIRECTOR.

Dear Partners and Candlelight Staff

Thank you for making 2018 yet another remarkable year for Candlelight!
This year marked the 25" year of service for the organization. Our
dedicated staff has done an incredible job at expanding our outreach
while strengthening our programs and services.

We have once again been able to increase our services delivered
directly in the field to cover new areas not charted by the organization
in the past. We have now our footprint in all regions of Somaliland!

Our on-going goal is to keep our overhead low while increasing our
service in the field, and you truly make this possible.

Thank you for wholeheartedly being a partner with Candlelight, and
for the staff, thank you for being a part of the success story of the
organization.

We are looking forward to much more in 2019!

doy

Abdirizaq Bashir Libah
Executive Director




3. WHO WE ARE

Candlelightis anoutstanding organizationthathas,overthelasttwenty
four years, effectively partnered with communities in Somaliland to
improve their quality of life, through development and humanitarian
interventions that support sustainable community development
initiatives in line with its core mission.

Candlelight thematic focus ranges from Environment and Livelihood,
Education, Health and Nutrition,Emergency and Humanitarian support;
with interventions in the different regions of Somaliland.

OUR VISION

Peaceful, Environmentally Conscious and Productive Society.

OUR MISSION

Building partnerships toimprove quality of community lives through environmental
conservation, equitable access to quality education, health and humanitarian
services.

The Candlelight vision and mission will provide essential anchorage for its
operations, and highlight internally and externally the desire to succeed. Success
will result from matching the vision and mission with the means to pursue them.

CORE VALUES

In delivering on its mission in this strategic plan, Candlelight will uphold the
institutional and ethical values stipulated here below:-

| INTEGRITY: Honesty (including transparency and accountability), trust and
openness to our stakeholders through commitment to delivering results and
taking responsibility for our actions

Il EQUITY AND FAIRNESS: Embrace diversity, gender equity, impartiality and
non-discrimination in all our activities and, endeavour to target the poorest of the
poor.
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Il EXCELLENCY: Confident pursuit of highest quality as our belief in what we do
while warranting our persistent commitment to quality service delivery.

V. Collaboration and team spirit: Internal and external collaboration by
supporting one another, respecting one another’s view, entrenching participation
and making our work

environment fun and enjoyable. We strive to ensure our teams have areas that
are celebrated by all.

V. COMMUNITY NORMS AND CULTURE RESPECT: We respect community values
and traditions; as well as individuality, knowledge, skills, ideas and capabilities that
each employee brings to the team towards developing appropriate technologies
and cost effective solutions to alleviating poverty.

4. THEMATIC/ PROGRAM ACHIEVEMENTS

4.1 Environment and Livelihoods

The bulk of the people of Somaliland are living in extreme poverty, vulnerability
and affected by the recurrent droughts and other environmental disasters. They
struggle to earn enough to ensure that their families have enough food to eat
and get basic health care and education.

Poor rainfall performance leading to prolonged dry spells and conflicts leading
to massive displacements are the main drivers of food insecurity; subsequently
depleting people’s sources of livelihood.

100 poor farmers were trained on best farming practices and Established, trained and supported with business start-up of

received farming inputs of tillage hours, hand tools and seeds $300 per household to 10 VSLA group in Togdheer region
in Marodi Jeeh and Togdheer regions

Candlelight's environment and livelihood programme embraces a range of
innovative initiatives that help men and women build sustainable, secure and
resilient livelihoods and progressively climb out of poverty and vulnerability.
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Distribution of 990 breeding Goats (Restocking) to 10 O Improved dry land farming techniques training for
pastoral drought affected households in Togdheere region conservation agriculture and post-harvesting crop in Sheikh

Agriculture (Irrigation and Rain-fed) is a key source of economic activity,
employment,andexports.In2018,across allourlivelihood and environment projects,
we contributed to improving food security and livelihoods of approximately 900
households directly and 6,300 people indirectly.

Out of these approximately 56% were female. Households and communities are
supported to improve their economic well-being and resilience through smart
agriculture and economic empowerment projects.

These included trainings in good agronomic practices, Business skills and value
addition (Sisal products), tillage hours and seeds support, animal (goats and
sheep) restocking, formation of VSLAs and cooperatives, training and equipping
Community Animal Health Workers among others

Sisal plantation to increase and diversify income Rehabilitation of an earth dam with capacity of 27300m3
for women in Godaweyn, Sahil region of water for irrigation in Magaalo-Cad, Awdal region

Improvements in environment, land use and management are needed at every
level. In 2018, Candlelight supported the rehabilitation of degraded rangelands, Soil
and Water conservation;

constructing atleast 4,082 soil bunds, distributing over 3000 tree seedlings to target
communities. Candlelight further pursued its contribution to enhancing resilience
through trainings in Disaster Risk Reduction, Community Adaptive Villages.
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4.2 Education (Formal and Non-formal)

Candlelight is dedicated to improving the lives of the poor and vulnerable through
formal and non-formal education and empowerment programs.

The projects featured in this report demonstrate a range of Candlelight’s work to
reduce poverty and vulnerability through education and skills support.

Technical and Vocational Education (TVET)

Limited technical and vocational skills is among the leading causes of youth
unemployment in Somaliland. In 2018, Candlelight through its centers in Hargeisa,
Burco and Erigavo supported 245 young male and female from both urban and
rural Somaliland to attain demand driven technical and vocational skills. The
courses offered included tailoring, beautification, metal fabrication, cookery and
baking etc. These have also been supported with startup grants and assorted tool

kits.

Welding trainees in practical session at Candlelight VocationalTraining Center in Hargeisa
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Bee keeping trainees in practical session at Graduation Ceremony for tailoring trainees
Xadhig-Xadhig village in Marodi Jeeh region at Candleligh Vocational Training in Odwayne

Formal Education

This year we have enrolled 913 children/ students in both Candlelight primary and
secondary schools in Burco and Erigavo. There is a gradual increase in enrolment
when compared to 2017. The capacity of teaching and non-teaching staff has
been boosted to improve the quality of services offered; though more needs to
be done.

Candlelight Burao Primary and Secondary School students
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Literacy skills training

370 mostly female adults have been supported to acquire literacy and numeracy
skills relevant to their everyday work in their households and small businesses,
empowering them to make positive contributions to their households and

communities.

Literacy and numeracy class session at Dawdama village in Sahil region

4.3 Health and Nutrition

For several years now, Somaliland has had persistently high rates of Female
Genital Mutilation/ Cutting (FGM/C) and acute malnutrition exceeding emergency
thresholds. This is mainly attributed to culture and climatic shocks including
recurrent droughts, cyclones and conflicts respectively.

Community empowerment and awareness, engaging influential people/ religious
leaders is key towards ending practice. This year, Candlelight started piloting the
Community Led Approach which seeks to empower communities and work with
them towards changing the harmful. Several key stakeholders including religious
and community leaders have been trained and supported to raise awareness on
the harmful effects of the practice.

Facilitators on '?ostan Approuc;u
(Community-led Change)
for Abandonment of FGM Practices

e
DATE
. unu

'

Refresher training for community facilitators on TOSTAN
Approch for abandonment of FGM practices in Hargeisa
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Candlelight's Community Management of Acute Malnutrition (CMAM) program
aimed at providing a complete package of components including OTP for SAM
without complications,

inpatient care (referral) for SAM with complications to stabilization centers or
other health facilities, supplementary feeding for MAM cases and community
awareness/ outreach.

The package also includes the provision of Unconditional cash for acutely
malnourished pregnant and lactating women (PLW) to support access to food
and provision of hand washing soap to promote good hygiene and sanitation
practices.

To contribute to strengthening the capacity of service providers, Candlelight
trained heath staff from the health facilities and mobile teams. These were trained
in were trained in Integrated Management of Acute Malnutrition guidelines/
protocol. Community health mobilisers from selected program areas were also
trained in community mobilization and awareness raising.

Using the mobile teams, 4,942 children were screened for malnutrition. 355 SAM
and 1902 MAM cases were treated, 3828 OPD under 5 years and 4426 OPD over
5 years treated with minor illness. During the same period and in collaboration
with district health departments and facilities, 2196 children (898 male and 1298
female) were vaccinated with communicable diseases.

A total of 2,911 PLW and WCBA (1775 ANC and 1136 PNC) were supported with services
including provision of micronutrients, vaccination against tetanus, and treatment
for minor ailments, training in IYCF practices and unconditional cash. Atleast 3,302
beneficiaries received hygiene and sanitation, nutrition awareness.

Improving food security and access to malnutrition services Integrated emergency response and early recovery support
in most vulnerable villages in Sanaag, Sool, Togdheer regions to the drought affected community in Togdheer region
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4.4 Emergency and Humanitarian support

Given the increased humanitarian crises in 2018, Candlelight has continued to
play a leading role in responding to the crisis in a cost- effective way, reaching
close to 500,000 people directly and indirectly with the majority being female.

Our emergency and humanitarian support program aims at rapid response to
save lives and reduce suffering, Improving access to food, healthcare and other
basic requirements and preventing and or reducing the impact of emergencies

Integrated emergency response and early recovery support to Integrated emergency response and early recovery support
the drought affected community in Togdheer region to the drought affected community in Togdheer region

Emergency Food Security and Livelihood.

Candlelight successfully implemented a Cash (Conditional and Unconditional)
andNon Cashfood security projects reaching out to over1900 households affected
by drought and cyclone in Somaliland. Unconditional Cash transfers were made
to highly vulnerable women and men while Conditional cash transfers targeted
able bodied men and women to enable them meet the basic food and non-food
requirements.

The transfers based on the Somalia Cash working group rates. Conditional
cash transfers provided short term employment opportunities to rehabilitate
community assets including roads, rangelands.

Additionally, the programme contributed to strengthening community resilience
through creation of community assets in return for food.

Non-Food Items
500 households in the far Eastern region of Somaliland were supported with non-
food items to help them recover from the effects of the cyclone Sagar. Items

included beddings, kitchen utensils, plastic sheets for shelter, water containers,
among others.
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Distribution of non-food item kits to Cyclone Sagar affected [lDistribution of non-food item kits to Cyclone Sagar affected
household in Xiis village, Sanaag region household in Maydh village, Sanaag region

Water, Sanitation and Hygiene

More than 40,000 households have been supported to improve access to clean
water and improved their hygiene practices through our initiatives such as
constructing/ rehabilitating water sources including shallow wells, berkerds, ballis,
and water tanks among others.

Candlelight, with support from Oxfam also successfully piloted a Cash for Water
intervention empowering communities to control and own the process, quality
and quantity of water accessed by the households and communities.

In responding to Acute Watery Diarrhea (AWD) outbreaks and to keep water-borne
and related diseases at bay, Candlelight supported the construction of latrines
and distributed hygiene and sanitation kits containing soap, buckets and water
purification tablets. Hygiene and sanitation promotion training and campaigns
in the communities provided avenues to reinforce the message about personal,
household and community cleanliness.

We have noticed some recognizable change towards practicing good hygiene
and sanitation practices in the communities.

To ensure continuity, sustainability and proper maintenance of the interventions
and facilities respectively, Candlelight has trained Community resource persons
(Volunteers), Commmunity water user committees and trained pump operators in
the basics of operation and maintenance of generators, water pumps.

Rehabilitation of Berkads for livestock and humans in
Cagaaray village in Sahil regions

o R
Rehabilitation of Berkads for livestock and
humans in Bugxayle village in Sanaag region
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4.5 Gender Based Violence and Protection

In 2018, Candlelight scaled up our work with in protection and Gender Based
Violence (GBV) as part of our commitment to prevent gender-based violence
and protect vulnerable girls, women, boys, men the elderly, PWDs among others.

Protection has been mainstreamed within our emergency and development
interventions. This is reflected in the way projects are designed and implemented
as well.

TWO0 DAYS COMMUNITY TRAINING *
GBV AND CHILD PROTECTION

e, BADHAN

Two days community training on GBV and child protection in Badhan, Sanaag region

TWO DAYS Commyyyry

GBY AND cHyp ,.,,,,{_.f',,‘mm

"‘*"._

Two days community training on GBV and child protection in
Badhan, Sanaag region
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6. STATEMENT OF COMPREHENSIVE INCOME

Comprehensive Income Statements
For The Year Ended 31 December 2018

AS at
Notes 31 Dec 2018

usD
1. Income
Grant and Donations Received 3,734,742
Other Income 118,502
Total Income 3,853,244
3. Expenses
Project Expenses 2,908,881
Administration Expenses 748077
Other Expenses 11,844
Depreciation Expenses 0.00
Total Expenditures 3,668,802
Fund Balance as Year Ended 184,442

These Financial Statements were approved by the Board members on
31 Aug 2019 and signed on their behalf by:

Chairperson / Executive Board Member

Secretary Q
A

Treasurer
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7. STATEMENT OF FINANCIAL POSITION

Financial Statements For The Year Ended 315t December 2018

Statement of Financial Position AS at
Notes 31 Dec 2018
usD

Non-current Assets

Property, plant & equipment 1 762,401

Long Term Loans and Advances 2
Total Non-Current Assets 762,401
Current Assets

Accounts Receivables 3 190,439

Cash and Bank Balance 3 615,884
Total current assets 806,323
Total Assets 1,568,724
Equity and Liabilities
Capital and reserves

Revenue reserve 3 1,558,906
Total 3 1,558,906
Current liabilities

Creditors & Accruals 3 92,818
Total Equity & Liabilities 3 1,568,724

These Financial Statements were approved by the Board members on
31 Aug 2019 and signed on their behalf by:

Chadirperson / Executive Board Member

W . ‘.;\D L_ELIQ ‘?;’
Secretary
4 ( >

\LD ﬂ&/ ‘ Emrlron,:\\

. ation & o
[Fate—— Qﬁ"’c He 2

Treasurer
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